
 
 

COLLECTIVE BARGAINING AGREEMENT 
 

BY AND BETWEEN 
APARTMENT BUILDING OWNERS AND MANAGERS ASSOCIATION OF ILLINOIS 

and 
TEAMSTERS LOCAL UNION NO. 727 

for the period 
NOVEMBER 1, 2021 THROUGH OCTOBER 31, 2026 

Covering Garage Employees and Others as defined in Article I, 
Section 1.1 who are employed in ABOMA Member High Rise 
Residential Buildings who have authorized ABOMA to include them 
in this agreement. 

Apartment Building Owners and Managers Association of Illinois 

FOR ABOMA MEMBER 
USE ONLY 

 
Issued January 19, 2022 



OVERVIEW OF THE ABOMA TEAMSTERS LOCAL 727 CBA 
Effective date: November 1, 2021    5 Year Agreement ending October 31. 2026 

This agreement only covers ABOMA Member Buildings (Employers) who have authorized ABOMA to  
include them in the CBA. They are listed in Schedule A on page 26. 

 
The major changes in the agreement are in the areas of wages, Health & Welfare, Pension, Legal Assistance 
funds and mandating Covid19 Vaccinations. 
 
WAGES Article 8 on pages 7 and 8 
 
Total package compensation               Effective November 1, 2021 ..............$1.80 per hour  

 
The allocation of the annual increase effective March 1, 2022  as determined by the Union is: 
Health & Welfare $ .25 per hour 
Pension $ .25 per hour 
Legal & Educational Assistance fund $ .15 per hour 
 
Hourly Wages increase effective November 1, 2021 is $ 1.15 per hour 
 

Total package compensation Years 2022-2025 
 

Effective November 1, 2022 ..............$1.75 per hour  
Effective November 1, 2023 ..............$1.65 per hour  
Effective November 1, 2024 ..............$1.65 per hour 
Effective November 1, 2025 ..............$1.60 per hour 

 
The Union shall notify the Employer of its determination of the allocation between Wages (Article 8.1) and 
additional contributions to the Health & Welfare, Pension and/or Legal & Educational Assistance fund (Article 
20) by September 1st of each contract year.  
 

ARTICLE 9 Holidays 9.1 on page 9 
Juneteenth added to Holiday list for a total of 9 paid Holidays 
 

EMPLOYER VACCINE MANDATE  
Article 4.1 Seniority on page 3 and Article 12.1 Sick and Personal Leave on page 10 
 
Should an Employer mandate employees be vaccinated as a condition of being scheduled to work (subject to 
medical or good faith religious exemptions), in which case upon proof of vaccination the Employer shall pay 
the employee four (4) hours of pay per shot including a booster.  Employees who refuse to be vaccinated shall 
be laid off. 
 
In addition, all full -time employees who has received a complete regimen of COVID vaccination shots by Oc-
tober 31, 2021, shall receive a cash stipend of $150.00 (a part time employee shall receive seventy-five dollars 
($75.00)) upon submitting a copy of the Vaccination certification card issued by the vaccination site. Employ-
ees shall have until November 30, 2021, to submit their vaccination card or shall lose the right to receive this 
stipend. 
 
Please reference Article 4.1 Seniority on page 3 and Article 12.1 Sick and Personal Leave on page 10 for the 
complete requirements. 
 
An executed copy of the Agreement follows.  
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NOVEMBER 1, 2021 - OCTOBER 31, 2026 
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Owners and 
and AUTO LIVERY 

FUNERAL APPRENTICES, AMBULANCE 
DRIVERS AND HELPERS, TAXICAB DRIVERS, MISCELLANEOUS GARAGE EMPLOYEES, 
CAR GREASERS, AND WASH RACK ATTENDANTS UNION, MOTION 

THEATRICAL, CONVENTION AND TRADE SHOW 
BUS PARKING LOT AND HIKERS, HOTEL 

AND RACETRACK INDUSTRY EMPLOYEES NEWSPAPER MAGAZINE, 
PERIODICAL SALESMEN, DRIVERS my MEN MANAGERS CHECKERS 
VENDORS AND AND ELECTRONIC MEDIA WORKERS, CHICAGO AND 
VICINITY, ILLINOIS LOCAL ofT. (hereinafter referred to as til\! "Union"). 
It is ullderstoocilhal this Agreement also applies to Building Owners (lnd 
Association (" ABOMA") and is made and entered into ABOMA 011 behalf or such of its member 
buildings as arc lisled on Schedule A which 
members of ABOMA as now ure or may h.:reafter become is the 

1.1 It is agreed thaI the Union s\1;.1l1 be Ihe ",ole und exclusive bargaining ligen! for all employees or 
the , including, but not limited hi"er~< atlendanh, porters, maintenance 
men/cuslodians, drive men, wu\hers, collectors, customer service representalives (excluding those 
who do sales .md/or marketing), drivers. di~pnlchers. bellmen. doormen and who 
perform bargaining unit work, btlt excluding clerical employees, guards. professional employees 
and slIpervisors as defined in the National Labor Relations who do not perform burguining 
unit work. 

I :2 The Employer agrees nOl to discrimin<lte in any way against any membas of the Union. 

1.3 The Employer shall the work under this 

1.4 

LIS described in Article I, Section 1.1 of this 
including supervisors. shall nol regularly 

10 employees in job classilications covered by this provided, however. lhal 
they may perform such work in emergencies or in the instrucLion and/or training of employees. 
Nothing in Ihis Article shull be construed to limit the Employer's ability to subcontract out 
maintenance Dnd conslruction projects. 

Should u new classification 
employment for such new 

agree to meet and 

UNION SECUlUTY 

terms .md conditions of 

2.1 It shull be a condition of employment that all employees of the Employer covered by Ihis 
who ure members of the Union in good standing on the dute on which this Agreement 

is signed shall remain members in good standing, or pay in lieu thereof, and those who are 
not members on the date on which this Agreement is shall, on the Ihir1y~first day following 
the dale on which lhis is become and remain members in good standing in the 
Union, or pay It shall abo be a condition of employment that nil employees 
covered by this nnd hi,cd on or after the dale on which the Agreement is ;.;igned shall, 
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on the thirty-first day following the beginning of such employment, become and remain members 
in the Union, or pay fec'i in lieu thereof. 

2.2 When specifically authorized in writing by each employee, the Employer will deduct, from the 
first paycheck of each month, dues :md/or fees the Union und forward them 10 the 

of the Union, not later than len (10) aller each monthly deduction. Such 
once given. shall be irrevocable for a period of not less than one (I) year or the 

term of this Agreement whichever occurs sooner. Employer, who do not submit company~wide 
dues pursuant LO this paragraph by the end of the month in which shall receive a wrillen 
notice (email) of the delinquency, Failure to pay the due~ within fourtcen( 14) calendar days of 
written notice (email) to un individual designated From time to time by the Company shall result 
in u penalty of the of: (i) 1,75% of Ihe amount of the monthly dues for each monlh which 
the dues are not submitted, or Oi) live hundred dollar:> ($500.00) per month for each month which 
the dues are nO! submitted. involving the obligation to withhold dues for an individual or 
a group of individuals shall not be subject to a penulty, rf an is six months or more in 
arreurs it pay the cO'.ts of collection. 

2.3 Upon hiring an employee or upon Ihe request of the Union, it shall be the responsibility of Ihe 
Employer to obtain from the employee a completed Application and Authorization form provided 
by the Union and an Enrollment Card provided by the Teamsters Local Union No. 727 Benefit 
Funds. The Employer will forwurd the same 10 the Union by Ihe employee's thirty first (3!) day 
of employment or within thirty (30) days after a request by the Union is made, 

2.4 The Union agrees to further the interests of the Employei' 10 the best of its ability, 

2.5 The Employer agrees to deduct from the paycheck of all employees covered by this Agreement 
voluntary contributions to Teamsters Local 727 Political Action Commil!l!c (PAC). The PAC 
shall notify the Employer of the amoums designated by each contributing employee Ihat are to be 
deducted from each paycheck of every month, The Employer shtlll transmit such deductions to 
the Union on a monthly basis, not later thun ten (10) days after the Jast deduction of the month. 

3.1 Should un be to wear a uniform, the Employer agrees to fUnlish said uniforms 
und worn-out or damaged uniforms, The Employer shull supply such employees with 
uniforms that, in the opinion of the Employer, are reasonable for the season in light of the specific 
requirements at each location, 

4.1 Seniority shall mean length of continuous service from an employee's firs! day of continuous 
employment in the industry as a member of the Union. seniority lists shall be maintained 
for full-time and purt-time employees by classification us provided below und further separuted 
by residential and commerciallocalions. Employees (voluntarily) changing from one seniority list 
to the other shall go 10 the bottom of thut seniority Ibt but retain their original seniority date, 

The shall keep and make available to a representative of the Union accurate and 
up~to-date separUle seniority lists, showing employees' names and first d:Jte of employment. 
During the IIrst of of each calendar year, the Employer will post, or distribute a 
seniority list 10 all bargaining unit employees via nn electronic system, which shall remain posted 
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during lile month of Seplember (if will huve thirty (30) calendar days to 
grieve an incorrect seniority date measured rrom [he dale or distribution or 30lh if 

The pO$led seniority list (a~ revised 10 shall be conclusive of an employee's 
seniority dute until reposled. 

is to prevail at all 
supervisors nor to the selection or 
burgaining unit supervisor shall 

nOl apply to unit 
Employees who arc promoted to 

on the seniority Ii,,! from which 
promoted. who were unit supervisors shall be 

even if om cun-eotly serving in thut role. The totul grandfillhered as 
number of who are actively unit supervisor., shall not exceed 

six percent (36%) of the tolal employed the Employer under this 

All seniority shall be considered on a basis for purposes of layoff!'> with four 
classifications: (J) porters; (3) and (4) all other employees, in case of 
1.lyoffs, the last hired in J particulur da:-.sificllIion is to be the first laiel off in respect to 
Ihe separa\ely seniority lish. An employee laid off from one ~eniority list shull noillse 
his or her an on the other scnlorilY list. Seniority shall also apply to 

(>5T'nll'V~'" laid off in a classification, shall be the first to be 
fl!called in respect to separately maintained seniority lisls. In the event Df a layoff or a recall of 
a bargaining unit supervi~or, the unit ~llpervisor shull be on the seniority list 
from which promoted for pllrpOSe~ of layoff or recall. 

In the event of a layoff, it ~enior who docs not possess u qualification, certification, or 
license, required by u client shall not be entitled to bump the junior employee holding that 
qualil1cution, certification, or unless the truining is compleled or the certification is 
obt;lined within thirty days or the next training s<cssion. The shall be placed 

until the training IS completed Of certification obtaincd. When recalling employees, 
who do nOI possess a certification. or license required for a position shaH 

but shaH retain their on the recall list. The shaH make its best 
to provide or arrange for the CCl1ificalion or training. 

mi.iy mandate employees be vaccinated us a condition of scheduled !O work 
to medical Dr good faith in c:.Ise upon proof of vaccination 

.. rrln",,,,'r shull pay the employee four hours of pay per shot a booster which 
shall not constitute hours worked. who refuse to be vaccinated shull be laid off. A 
request for pay must be with fourteen calendar of vaccination. 

4.2 Seniority shall be broken for anyone or more or the following reasons: 

(a) Voluntarily 

(b) Di!icharge for cause. 

(c) Absence from work for three consecutive without notifying the 
Employer unless prevented from so the 

(d) Failure to return to work ufter expiration of leave of ubscncc unless due to circumstances 
beyond the control of the employec or unless excused by the Employer. 

4 of 27



(e) Failure [0 return to work within hours following recall after layorf, 
which notice will be made by the Employer by email or text message read receipt (if 
possible) or both \0 the employee's last known address to the records of 
Employer. The Employer must abo make a telephone call 10 contacllhc employee 
reculled. 

(I) Is laid off for a continuous period of more thun twelve months (l months; however if 
laid off between March I, 2020 and August 31, 2021 the employee shull have recall 
rights until April 15.2022. 

(g) Engages in OIher employment while on uuthorized leave of absence witholilihe consent 
of the Employer. 

4,3 The first one hundred twenty (120) of employment of any leave periods) shall 
constitute LI probationary period during which time <In employee may be discharged at Ihe sole 

5,1 

discretion of the Employer without resort to the After one hundred twenty 
(120) days of employment (exclusive of any kuve periods), an seniority dale shall 
date from his or her first day of conlinuous employment in the Industry us a member of Ihe Union. 

ARTICLE 5 
DISCIPLINE DISCHARGE 

No employee who has completed his or her probationary 
for just cause, adhering w the principles of 

Section 31.3 and 31.4. 

will be or disciplined 
discipline as outlined in Ankle 31, 

The Union shall have Ihe right to investigate the rea<;ons for any or discipline of 11 non· 
probationary employee and to prolest the same through the and arbitration 
The determination of whether an employee has completed his/her probationary period will be 
subject to the grievance and arbitration nrc)"prillirp 

5.3 An employee mu,.;! be notified as soon as possible of any disciplinary action, 

5.4 Warning notices (including suspensions) shall not remain in effect, nor be relied upon for the next 
step of progressive discipline, for more than one (I) year from date of said warning nOlice. 

6.1 Any complaint, grievance, or arising under or concerning the mC<lning, application, or 
compliance with the terms of this shall first be taken up for adjustment by a 

of the Employer and a representative of the Union. The Employer and the Union 
shall meet at a time and place mutually upon after the request by eilher party for such 11 

6.2 The following Grievance Procedure shall be followed in resolving said disputes: 

!:!..::,,=-~.:.::.<. Grievant will meet with Union Representative and Facility Manager as outlined 
above .. 

STEP TWO: In failing to have the dispute resol ved in STEP ONE, will meet with u 
representative of the Union and 11 representative of the at 11 mutually convenient tim\! 

place to resolve grievance. 
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may Union to arbitration t1~ If the parties cannot agree, the 
provided for in this Section. 
days from the dute of the Step 2 
said timelinc. 

ror arbilration shull be IT1tl{Je within forty-five (45) calendar 
unless the parties mutually agree to extend 

may agree 10 an expedited 
Panel ~hLlH be 

and 
consist of who is nol u 

of the Employer :Igainst whom the grievance was filed, and one (I) person sclectetl 
Union, and shall endeavor (O <,cuic the The Grievance Panel shall meet within tcn 

business after se1ected and "hall render their decision within ten (10) business 
ufter the meeting. Unanimolls by the Grievance Panel shall be final and binding on 

the and there shall be no or court litigation. If 
business ufter il is referred 

Union to arbitration as outlint!d 
below in Seclion 6.3. The Panel shall be divided equally 
between the Union and the Employer. 

In (he case of members of ABOMA the shull be rd'erred to a "Board of Arbitration", 
A wrinen sl~llement of the to be arbilrmcd shall be furnished [he Union 10 the 
Employer and AHOMA in detail the requiring arbitration. The "Board or 
Arbitration" shaH be selected wilhin ten ( bll"jnes~ i'rom the receipt of the written 
statement of grievance, and shall consist of' one (J) person sdected by ABOMA and one (I) 
person selected by the Union, and shall endeavor to senle Ihe dispute. Tile "Board of Arhitration" 
shall meet within len (10) business days after being selected and shall render their decision within 
ten ( I 0) business days after the If s:lid "Board of Arbilralion" fails to resolve the dispute 
within thirty (30) busines\ it is to said the mutter may be submittc<'! by 
the Union to arbitration <IS outlined below. The fees and e~pen:ies of the "Buard or Arbitration" 
shall be divided belween (ile Union Decisions decided under this 

u rll it ral ions 

Arbitration shall be by un arbitmlor selected from a pand supplied by the Federal Medintiol1 and 
and his or shaH be fin;li ilnd binding upon both parties. 

who shall be members of the Nalionul 
region. The 

alternate striking arbitrator names 
until one Is chosen. Notwithstanding any Arbitrator shall have nO authority to 
alter, delete. amend. or the terms For Grievances filed after ratification 
of this Agreement only the arbitration must be scheduled und occur within eighteen 
months of the I or the Employer's liability will be tolled until the hearing is 

The lolling shall nOl apply if the cancel:-; the hearing or agrees to a 
postponement of the hearing. 

will each be responsible of the cosl for such arbitration 
of the arbitration shall be ussumed by the party incurring them. 

The arbitration not be transcribed when the arbitrator may deem necessary. AI 
the conclusion the hearing, the arbitrator will issue a decision with any award in writing. 
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6.4 A monetary grievance must be filed III writing within thirty (0) duys after knowledge of the 
alleged violation or it shall be waived. 

6.5 A non-monet,lry (policy) grievance must be filed in writing within ten (10) days after knowledge 
of the alleged violation or it shall be wuived. 

7.1 The Union agrees that there shall be no sloW-down. or cessation of work and the Employer 
agrees there shull be no lod;-out during the lime of this Agreement. 

7.2 Should Ihere be an unauthorized walk-out, or other unauthorized cessation of 
work. the Union shallnOl be liable for damages from such unauthorized aCls from ils 

and the Union shaH undertake every reasonable mean.s to induce the employees to 
immedi<.llely return to their jobs. In the evenl of un unauthorized strike, slow-down. or 
any unauthoriz.ed cessation of the Employer shall have the sole and exclusive 

or the employees who participate in such an event. 

7.3 No employee covered by this shaH be required La go through a picket line when the 

8.1 

picket line is Teamsters' Joint Council No. 2.5. 

(a) 

8 WAGES 

All covered by this Agreement shall receive contract anniversary wage 
increa~es over and above their present hourly wage rale. The agrees 10 
increase the lotul package for Ihe compensation to be paid (i) for all hours worked or paid 
in the fonn of additional hourly wuges 8.1). (ii) additional hourly contributioni> to 
the Health & Welfare, Pension and/or & Educutional Assistance fund (Anicle 20) 
a~ follows: 

Effective November 1. 2021 1.80 per hour 

Effective November 1.2022 1.75 per hour 

Effective November 1,2023 ... " ........ $1.65 per hour 

Effective November 1.2024 .............. $ 1,65 per hour 

Effecti ve November I. . ............. $1 .60 per hour 

The allocation of the annual increase required in Section 8.1 shall be determined by the 
Union. The Union shall notify the Employer of its determination of the allocation 
between 8.1) and additional contributions to the Heallh & Welfare, 
Pension und/or Legal & Educational Assistnnce fund (Article 20) by September 1st of 
each contract year. The maximum amount that may be allocated to wilges as determined 
hy the Union whenever the funding of the Pension falls below 90% of its actuuriul 
fully funded amount shall not exceed $O.l 0 per hour for each $0.05 per hour to the 
Pension 

The maximum amount which can be allocated 10 the & Educalional 
Fund each year may nm exceed $0.15 per hour. The mini mum amount that must be 
allocated Lo during the final year of the conlruct shall be $0.25 per hour. 
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8.2 

R,5 

who perform work at 

20 II and October 3], 2021 shall receive 
$\ ,25 per hour; Yeur 2 or 

per 4 of employment SO,75; 
described in 8.1 (u) above. 

who perform work at 
20 I I and October .2021 
'"'''',,''''',''''' $1.25 per hour~ 

per Year 4 
allocatioil de~crlbcd in 8, I (a) above. 

hi 
increases, if nol 

per hour; Year 3 of employment $0,75 
S of employment S 1 AO per plu;.; the ullocatiofl 

if not of: Year l of 
hour; Year J ofemploymel1t $0.75 

employment 51.40 per hour. plus the 

at 11 Resid~lII.iul locution hired after November I. 2021 shall be hired at the 
rale of $17.35 per hour which shull be an anniversary increase: Year 1 of 
employment per hour; Year 2 of $0,75 per hour; Year 3 of employment $0.75 
per hour; Year 4 of employment per hour; Year 5 of employment per hour plus the 
wage from the increase provided in Year I in 8.1(1.1) ahove. 

In applying the wage scales in 8,2 and 8,~ above, only employees with less than 5 yeurs of service 
shall uutomatically receive and contraci anniversary increases. The two dollar per hour 
wage differL!ntial shall be maintained employees hired befor'c 11/112011 and those 
hired after that date. 

unit supervisors employed at 11 

by members or 

'_""""U'<'> parking surface 
shall recei ve twenty­

shall also 

8.7 purpose of the wage rale of ils 

8.8 

to give credit (0 any the llmount or continuous clays, months, and 
years of service tiUid employee acquired under collective bargaining with employers 
bound by Associlltion with the Union and said shall be 
paid as set 

It is .tn,rl"'t'd.-.. 'vl and that the 
shall incorporate und include any pay 
regardless of the reason for increase, 

in Sections 8.2 and section 27.1 
V\. "Ull" , 31> 20 II 
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9,1 full-time shall additional compensation for the nine (9) 
below equnlto their normal workduy hours bm not le~~ than (8) hours pay at their regular 
daily rate or pay. Those employees who are scheduled lmd do work on any of these 
nine (9) holidays will receive their regular daily MraighHime raIl' of pay in addition to time and 
one-half ( I ~2) per hour for nil hours actually worked on said nine (9) holidays. To be entitled to 
hOliday pay under this the must work ror the six (6) months and work 
his or her scheduled workday before llnd his or her scheduled workday after said holiday if the 
employee is scheduled to work. An employee who is scheduled \0 work on a holiday but fuils 10 

report to work shall forfeit his or her righl to holiday pay unless h ls or her absence is due to 
extenuating circumstances. For the purpo:-;e of holiday pay and pCly on holidays, the 
holidays li"ted below will be celebrated on the calendar days they fall on: 

New Year's 

Mali!n Luther King, Jr.'s Birthday 

Memorial 

Juneteenth 

Independence 

Labor Day 

Thun"sgiving Day 

Christmas Day 

Birthday 

9.2 A holiday for which an employee is paid and during which he or she did not work shall be 
considered as time actually worked by him or her under the terms of this Agreement. No 
employee shall receive holiday pay be or she has nllained six (6) months' seniority with the 
Employer on or the date the holiday, 

9.3 Pan-time when working on said holidays. shall be entitled to time and one-half (I ~/2) 

per hour for hours worked. All work perfanned on the employee's sixth (6th) work day of a 
holiday week shall be paid ill the overtime rate. 

The compensation for each holiday (holiday pay) for 
based upon the average weekly hours scheduled as follows: 

Weekly Hours 

Up 10 19 hours 

20 to 29 hours 

30 to 39 hours 

2 hours 

4 hours 

6 hours 

employees shall be 
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10,1 

II. 

12.1 

who become member.~ of the U.S. 
reemployment as may be prescribed hy the 

A full-time 

Servin's shall have stich rights of 
Selective Service Law. 

be for any los ... 
or ten (10) day', 

shall be 
entitled to len (10) comhined sick andJor employees normal rate of 
pay their normul workday hOIlI"\ but than eight (8) pay. The paid vaccinlltion 

time under Section 4, I above shall not be cOI1c,iciereo it sid, alld or pcr~onaJ <luy if laken, An 
who has received a complete regimen of COVID vaccination shots by October 31. 

2021, shall receive a cash stipend of $l50.00 upon 1I cory orthe Vaccination 
corticalion card issued by the vaccination site. Employees have until November 30, 2021. to 
submit their vaccination curd or shall lose the right to receive tili~ stipene!. 

A P,H1-lime who hm; worked for Ihe for six (6) months or longer shall be 
entitled to tcn (10) comhined sick and/or personal days per year based upon the average weekly 
hours scheduled us follows: 

Up 2 hour:; 

20 to hours 

30 to 39 hours (; hours 

12.3 The employee shull gi ve one week's notice the Employ~r for us\!d for personal leave. The 
shall phone a designated phone numher and, if no answer, a designutcd back-up phone 

number at lcasllwo (2) hours before his or her regularly scheduled ~tarting time for days used for 
~ick leave. Sick and personal days shall be non-cumulative. 

;u 
10 of 27



12.4 Sick und/or personal days shall be earned and taken on a calendar year basis. All employees wno 
nave completed six (6) months of employment by December 31 SI shall receive their full 

of sick and/or on january I st of each year. LO used by December 
315\ of each year. All employees who huve nol completed six (6) months or employment by 
December 31 sl shall receive their full complement of sick and/or personal days upon completion 
of six (6) months of employment, to be lIsed by December 31 st or lhal yt:ar. In the event that 411 t 
or the employee's camed sick andlor days me not taken by December 31 st, the Employer 
shall pay the the value of said sick andlor personal terminutcd for 
proven theft shall not be paid out unused andlor sick 

11.5 shull recdvc an of all their accrued sick and/or personal no less 
frequently than monthly. 

126 A sick and/or personal day for which an is paid und which he or did not 
work shall be as time actually worked by him or under the terms of this 
AgreemenL 

12.7 The provisions or this Article are in liell of the and benefits by Ihe Cook 
Earned Sick Leave Ordinance and the City of Paid Sick Lea\e Ordinance, panies 
expressly agree that all rights and beneflls under the Cook County Earned Sick Leave Ordinance 
and the City of Paid Sick Leave Ordinance are hereby waived. 

FUNERA L LEA VE 

13.1 A regular full-time or part time employee who lmes time from his or her employment due 
to a death in his or her immediate family shall be entitled to receive hiS or her regular pay 
said absence for four (4) days. Part-lime employees will receive up to four (4) of Funeral 
leave provided the employee is regularly scheduled mleast four (4) per week. Immediate 
family membl.!ts are defined to be fillher, brother, sister, spouse, child, 
mother-in-law or gmndparents. 

13.2 In order to qualify for funeral leave pay, the employee must 
(6) months or 

worked for the for six 

[3.3 Employees must, upon request from the furnish satisfactory proof of deuth llnd 

13.4 Funerul leave shull only be grunted of 

and settling the affairs of the u'"'''' ....... ,'''',.l. 

14 
VACATIONS 

the funeral of the deceused, 

14.1 Employees shull receive vacation in accordance with the following schedule: 

one (1) year of employment, one ( I) weeks vacation 

After two (2) ye(lfS or two (2) weeks vacation 

five (5) years employment. three (3) weeks vacmion 

ten (10) years of employment four (4) weeks vacation 

II 11 of 27



After twenty-nve 

(a) 

(b) 

(c) 

A bnnk shall shull the 
amount of nil vacation time lha! is In addition, I!lnployecs shall 
begin to Hccme vacation on a monthly btl,i~ in accordance with (b), which accrued 
vacutioll lime to 

Vacations shull be on a monthly hu"is in with the following schedule: 

Beginning with the 
and continuing 
five (5) years of 

(lSI month 
per month, 

10 

employees accrue ,834 vacalion duy~ per month, 

weeks vacatio!J1. 

years or 
to the month in which the employee 

month 119 month), employees 
accrue 1.25 

In wh ieh the employee len (10) years of Beginning with the 
employment tim] 

completes 
through the month prior 10 the month in which the employee 

of ( 20th month through 299lh month). 
employees accrue 1,67 vacation 

Beginning with the month in which the employee 
employment tlnd for each month thereafter 

(25) years of 
beyond), 

The month In which 
he considered a full 

and the in which employment ends shalt 
for purpmcs of Ihi~ Section. 

j :' 
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(d) Employees shall be entitled to u~e vacation time immediately after accruing. Vacations 
shall taken on a t1rsl in (first accrued) first Ollt and shall be paid at the nile of pay 
in at Ihe time the vacation i~ taken. 

(e) Every December I st, each employee shall be gi ven the option or a puyout or carry-over or 
unused vacation days in hi;., or her vacation provided, thai the carry-over 
will be limited to accrual!, in the prior twelve (12) months. Should the employee receive a 
payout, slIch employee shaH receive the payollt on the next scheduled pay period. 

(0 Employees shall receive an accounting of all their accrued vacation. no less frequently 
thnn monthly. 

14.3 Vacation pay for part-time cmployt!cs ~hall be prorated in uccordance with the above schedule. 

l4.4 Employees shall be paid their enmcd vacation pay prior 10 the time they leave on vacation. 

14.5 Preference by seniority shall be 10 an employcc\ choice of vacation who 
take virtuully the entirely of vn~:ltion oUlside the United SlHtes of America or CanHda shall 
be entitled to lake up 10 four weeks of vacation consecutively at a time consistent with Ihe 
Employer's operalionui and staffing needs. 

14.6 shall receive vacation pay on the bash of average hours worked in the 
calendar year. All hours worked or for (vacation, holidays. sick funeral 
leave pay) shall be considered as hours worked in determining compensation. Employees shall 
!Ilso accrue vacation while on Worker,' Compensation. 

14.7 Vacation checks shull be issued separately. 

14.8 A vacation day for which un employee is paid and during which he or she did not work shall be 
considered us time actually worked by him or her under the terms of this Agreement. 

ARTICLE 15 

15. I The Employer may! al it:; .~ole discretion, grant u personal leave or absence 10 an employee with 
!icniority provided: 

(a) The employee the in at lea!il one (I) week in advance of such a 
unless there wus no possibility that the employee had such prior knowledge the 

necessity orlhe leave. Approved leaves shall be in with a copy to the and 

(b) The leave is for a time not 10 exceed thirty (30) calendar days In durution which 
may be extended for an additional lime nol to exceed an additional thirty (30) 
calendar days in duration al the sole discretion or Ihe Employer. 

(c) the expiration of an employee's authorized personal leave of absence, said 
employee shall be reinstated with full :-.eniority 10 the same or substantially equivalent 
employment. 

15.2 The Employer may implement the Family Medical Leave Act (FMLA) with applicable 
law, and the provisions of this section. The Employer shall grant family and medical leaves to 
employee'i entitled by law to such leaves. 
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The Employer shall continue to contribute to the and Welfare Fund during FMLA leaves, 
to by law. 

1 SA In all ca~es of medical regardless of the Employer may 
employees to submit 10 medical examinalions a physician the Employer al 

Employer's ex the leave and before employee relums to work. 

15.5 un employee be 
employment {unless the 
nOllaken a Ii is 

uny illness or injury) must be abk 
to safety. 

16.1 Full-time employees covered by Ihi;; who arc called to wort.. shall receive no! less than 
hours work its day. 

16.2 Purl-time cowred by this Agreemenl who afe called 10 work shall receive not les'i than 
fOllr(4) hours work its per day. 

16.3 There shull be no shift for within a twenty .. four (24) hour period 
covered by this Agreement unless agreed to and approved by u Business Agent. 

16.4 regular shall forfeit his or her weekly guarantee in Ihal week in which he or she 
off a regularly scheduled workday or thereof on his or her own initiative or 

when an is for cause. beror~ Ihe 
premises shall be required 10 out. 

Said 
ITln"",,£'o/' to sO 

week of Ihe recall in 
For employed 

ull hours worked over eight 
(8) hours daily. (IYl) shall for aJl hours worked 
over (40) hours in tiny one (I) week exdusive of the thirty (30) minute lunch period each 

Overtime shall not be paid for hours worked. 

16.6 If an ~1'1n(jI;mls Act, overtime shall be 

Hl.7 

paid in accordance 
without pay for 

benctlls 

allowed each duy 

:;chedule at least seven (7) day:; in 
Ihe rights lind benefits provided by the 

agree that all and 
Fair Workwt:ek OrJinance are waived. 

14 of 27



17.1 No Employer shall have more tl'mn of lolal employee {,,("Hi,>rf'l1 under this 
Agreement as part time 

IS. 1 Transfer" may not be made except for cause subject to recourse through the 
procedure or by between the Employer and the Union. A transfer made us a 
consequence of a client's faith made in shall be for cause. In 
emergency situations, an may be to work at a different location for 
one ( I) day. In the event an employee is to a new location which II test 
the employee will have the to refuse the test and shall be [0 layoff should his 
seniority warrant layoff. If the employee submits 10 the drug test and the test is positive. the 

will be to and conditions oflhe testing policy. 

ARTICLE J9 
DRIVER'S LICENSE 

19.1 All employees shall continuously hay!;! and shall ex.hibit to the upon an 
unrestricted State Driver's License if nccessury to perform his or her job. Any employee found not 
to have same in his or her possession will be suspended for up to thirty (30) until u valid 
license is After that the may be to termination. The t<nlnl"'""'f 

has the right to run MVR checks semi-annually and muy terminate/not hire based only upon a 
lack of valid license. 

HEALTH AND WELFAIU::, EDUCATIONAL ASSISTANCE 

20.1 Health and Welfare 

(u) The shall contribute to Teamsters Local Union No. 727 Heulth and Welfare 
Fund on account of each full-time covered by this Agreemenllhe 
following: 

November I, 2021 ................ .. ]0 per month 

Such rate shall continue except as adjusted by the Board of Tnlstees pursuant to the 
provisions of Article Section 20.4 below. 

(b) The Employer shall contribute monthly 10 Te+ll11sters Local Union No. 727 Health and 
Welfure Fund on uccount of each part-time employee by this the 
following: 

Commencing November I ,2021 .................................. .. 8.91 per hour 

Such rale shull continue except us adjusted by the B04lrd of Trustees pursuant to the 
of Article Section 20.4 below. 

(c) Contributions due hereunder 10 Ihe Health and We] fare fund for all employees hired on 
or after November I. 6, shull commence with the month in which their employment 
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20.2 Pension 

(a) The Tc-<\mslt!rs Local Union No. 727 Pension fund on 
account of each pl'T',n"'\J"'{~ covered by Ihis the 

Commencing November I. I .... ' .. ,.,,' " ........ " ........... . 11.24 per month 

Such rate shall continul! Board of Trustees pursuant to Iht! 
of Article b..:iow. 

(b) Fund 
011 account of 

I ... " ... " ...... " .... , ....... .S 2,9) per hour 

of Trustees pursuant to the 
Art ic 112 

(c) Conlribulions due hereunder 10 lhe Pension 
the month succeeding which 
contributions 10 the 
with seventh (7lh) purpO'1CS or this Section. n 
hired employee is derincd us :m employee hired on or after November I, 2021 for which 
no contributions were flx-dved by the Pension Fund within the six (6) months to 
hire. 

20.3 Legal and Educational A",-;Is(;.mce 

(a) 

(0) 

to Tcamsters 
each regular full-time 

November I, 202 J 

Novcmher t, I" ............ .. 

Legal and 
covered by this 

129,98 per monlh 

of Trustees pursuant to the 
shull contribute 10 

per hour 

rate ~hall continue CI(CCpl us lIujus!cd by Ihe Board Trustees pursuant to Ihe 
of Article 20.4 below, 

due and Assistance Fund for all 

204 The contribution rate<; payable to Iht': 
Funds pursuant to Sections 20, I, 20,2 and nr,'p!I'«'n us follows: 

that the 
Sections 

shull contribute amounts over and above (hose 
I(a), 20.2(a) tmd 20.3(a) to the Health and Welfare, Pcnsion 
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and/or and Educational Assistltocc Funds, combined, 00 behalf of each ruillime 
employee as follows: 

Effective 31112022 SI12.64 per month 
Effective 3/1/2023 ............ $TBD Per Sec. 8.1 
Effective 3/1/2024"' ......... $TBD Per 8.1 
Erfeclive Per Sec. 8.1 

3/112026 ............ $TBD Per Sec. 8.1 

(b) The distribution of the additional contributions in (a) above 10 the Health and 
Welfare, Pension, und/or and Educational A~sislunce Funds shall be lert \0 the 
decision of Board orTruslee~ of the Funds. 

It is further that the Employer shall conlribute un equivulent additional hourly 
amount over and above those required in Sectiom 20.1 20.2(b) and 20.3(b) to the 
Health and Welfare. Pension andlor and Educationu] Asshiwnce Funds on behalf of 
part employees. 

For lh~ purpose of contributions to Ihe Health and Wei Pen~ion and and Educational 
Assistance Funds only, any part"time employee 'who work" one hundred twenty 128) hours 
or more in u calendar month shall be considered a regular fult-time employee and rull-lime 

contributions will be required for lhm month. to the Health Hnd Welfare, 
Pension and Legal and Educational Assistance Fund~ on behul f of part lime shall be 
mude ut least monthly although the may make lhe puyments on a per payroll basis. 

20.6 Purt lime per hour contributions to the Henlth and Welfare. Pension and Legal and Educational 
Assistance Funds are due only up to the amount of the applicable full time contribution. 

20.7 contributions to Health and Welfare, and and Educational Assistance, 
Funds shall be required on behalf of tiny employee who is on a leave of except as 

law. 

20.8 each Employer the Trustees to enter into 
appropriate trust necessary for the administration of such funds. and waiving 
all notice thereof and ratifying all actions already taken or to be taken by such Trustees within the 
scope of their authority, 

20.9 It is also thai in the event the Employer is delinquent at the end of a month in 
of its contributions 10 the Health and Welfare, Pension or and Educational 
Funds created under Ihis in accordance with the rules and regulations the Trustees 
of such Funds, the employees or their representatives shall have the righl to lUke such action as 
they necessary until such del inquent payments are und it is further ugreed that in the 
event such action is taken, the Employer shull be responsible to the losses resulting 
therefrom. 

20.10 Should the of the Health and Welfare, Pension or Legal and Educational 
audit the records the Employer, such audit shall not ex.ceed three (3) years from the dale 

of notice of audit. 
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an 

21.1 

22, I 

24,1 

""\\/I"""nr of ,ICC rued und vac.Hion, personal and or sick to 
reason (quit tenninalion, lay 
the obligation 10 mnke a contribution to 

are retained and reserved 
Ihi~ 

examinations requesled by the ~nun'DVt~r In the 
employment of 

event of upon being 
a doctor of its election, 

The accumh= time record" make 3vaihlble for inspection [he 
Union upon so that thert: will be no misunderstanding about the employee's time, The 
Union consents to Ihe continued use of the Employer's currelH timekeeping practices/system Prior 
to installing u new device or such measures (0 contro! 10 or exit 
the or to record the time spent the :;hall discu:;s the 
new measure with the Uuiol1. 

Authorized of the 
hours for the purpose of 

that there b no 

Payday shull be tit least as often as 
or paycheck: <In Employer 

establishment during working 
conditions; provided, 

working schedule, 

nolice of u shift 
not fewlt in u bump is not a shift change for 

Employees must receive a paper 
un employee in cash. 
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27.1 Employees covered by this Agreement or conditions (excluding overtime) over 
and those listed in this Agreement shull suffer no loss as the resuh 
Agreement or during the term of this No employee covered by this Agreemem shall 
receive less than the terms Hnd conditions therein 

ARTICLE 28 

28.1 There shall be no side deals or individual agreements whether orally or in writing between any 
Employer and employee or between Employers. No employee or Employer. either oral!y or in 
writing. shall enter into any agreement. contract. or arrangement covering any employment to 
which this applies which is contrary to or conflicting with the terms and conditions of 
this 

ARTlCLE29 
NON-DISCRIMINATION 

29.1 It is the policy of bOlh the Employer and the Union to comply with all Federal and State Equal 
Employment Opportunity Laws and no! to discriminate against any employee because of race, 
sex, color, national age, membership or in the Union. or any 

ARTICLE 
-UNFllNDED 

30.1 Upon the request in from any signatory addressed to the Funds. 
the Benefit Funds shull be required to furnish such Employer an annual statement for the most 
recent period uvailable on the Employer's withdrawalliabi if any. It is Ihat such 
reque<;i:; shall be I imitcd to one ( I) each year from each Employer. 

31.1 Employees shall be accountable for 1\11 collected by them and responsible for their errors 
in the collection of tickets. Employers shall have the right to dismiss an 
employee for stealing. misrepresentation of (he or for failure 10 explain \0 {he satisfaction 
of the repeated errors in reports, and except as set forth 
below, 

31.2 shall be informed of their if any. within thirty (30) days after discovery of 
Ihe shortage, but in no event later than sixty (60) days ufter the shortage occurred. Shortuges. if 
any, shall be recovered within two (2) puy periods the employee is notified of the shortage. 
or longer if required by luw. 

31.3 In the event of shortages of or more, the Employer will follow the progression of discipline 
set forth below when appropriate, to such facts as may be presenl in each case, and subject 
to the cause requirement of the collective bargaining agreement: 
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lsI Oral 

2nd Warning 

pay 

4th Discharge 

31A it is understood that the disciplinary However. if 
unusual situutions or are Ihe situation may warrunl 
con:;id~ralion of deviation from the bused upon allihe available for review. 

these are Intended to be u~ecl as a for the considered of 
personnel who must in each case view ulJ of the 

their proper context. 
or an employee 

31.5 If the employee 
grievanct~ 

with the shortage the mutter lIlay be prc)cessc'd through the 

32.1 

33.1 

for 

insurnnce premiums or ror any deductibles or costs 
related to any or any olher 

In the loses, closes, or anticipates a location which fulls 
the wiJi the Union fifteen (15) wrillen 

the thereof, or immediate 
written notice if or loss is to place in dum fifteen () 5) and said 
Employer will meet ut Ine before the acquisition or to discuss ull matters 
pertinent to said acquisition or lo~s. AI the of location change, the former Employer shall 
puy out all wl.lges and owned under this accrued vacation. to all 
former employees, unless the rormer operates a location with a "pass through" 
contractual provision. 

tiny employee who has continuously at a location one 
or more will be retuined by the Employer when an 

a new location. The Employer losing Ihe locution will be obligated to retain all 
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other employees. Provided, thaI of service at the locution, the 
losing the location upon notice by the Employer (said notice must be made 

within thirty (30) days shall rt!tain any who wa'> previously terminated the 
acquiring Employer. if such lermination was upheld through the Grievance and Arbitration 
Procedure, or the Union decided not to pursuE sllch termination through Grievance and 
Arbitration Procedure. Employees who not to a second new hire notice the 
acquiring Employer (sen! five work days upa(1) within the time limits under Article 4 above shall 
be terminated and shall lose all rights under this If an losing a locution 
makes a promise of employment in writing to any at the locution, the 
Employer shall be obligated 10 retuin Ihut employee. of the Employer losing 
Ihe who work less than 20 hours per week on average at the location lransitioned 
sh;.)ll be retained by the Employer the location. Full time employees of the Employer losing 
the locution who work 20 hours or more per week on average at the location Iransilioned 
shall be retained by the Employer and shall be provided with u full time schedule 
which can be created laying off ~I part lime employed elsewhere. 

33.3 Within fifteen (I duys of lhe loss of u location, the Employer who lost the location shall pay to 
employees who are retained by the acquiring Employer the value of all accrued vacation, accrued 
sick/personal not takt:1l and/or paid the former Employer a location with a 

through" contruc(U,11 provision) LInd compensation earned under thls In 
<.Iddition, the Employer who lost the location shall pay the Benefit Funds any amounts 
owed. The <.Icquiring (unless the location is a pus~ through location) shall provide said 
employees with corresponding lime-off without pay which the employee may use by December 
31':. Upon employment with the Employer. employees shull be credited 
with all seniority, as de;;cribed in Article 4, Section 4.1, as though there had not been an 

34 
[ON 

34.1 The agrees to deduct from the employee's paycheck forward to Ihe credit 

36.1 

union designated by the Union such sums as (he employee may voluntarily decide to deposiL The 
will notify the wrillen authorization of the amount to be deducted and 

deposited. Such deduction will be on a biweekly and forwarded 10 the credil union. 

The Employer agrees to deduct from the paycheck all employees covered by this 
voluntury contributions 10 DRIVE. DRIVE shall notify the Employer of the amounts designated 
by each contributing employee that are to be deducted from his or her paycheck on a 
biwt!ckly The shall transmit to DRIVE National Headquarters on a monthly 
basis. in one check the total amount deducted along with the name of each employee on whose 

u deduction is the Social Security number und the amount deducted from 
the employee's paycheck. 

36 
FULL· TIME POSITIONS 

Any full-time positions that become open must offered to part-time at that location 
as follows: 
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(a) 

(b) 

(c) 

Only part (Ime 

available must 
who work at the location in which the full time position is 
the position. 

These part time employees are to be offered the posilion in seniority order, 
the part time employee with the most seniority. 

with 

Sue h seniority is not 
in Article 4, Section 

of lime rather Union seniority, as defined 

The Employer agrees to contribute five dollars month to tile Parking Industry Labor 
Man<lgemcl1t Committee for each employee covered by this Agreement. 

:'R.I The parties recognize that it is necessary to classify locations/facilities for purf>Oses of this 
Agreement and the Agreemem applicable to valet service lucations. A[llocation~/fadliiies thal 
arc covered under these Agreements as of November I, 200 I will retain their current 
clu'isificalion. Any location/facility not covered by these as of November 1,200 I 
will be classified by mutual agreement between and the Uniollllsing the following 
gu idel i nes: 

(a) Commercial: All locations in which fifty percent (SlWc) or more 01" Ihe vehicles parked at 

the location belong to the general public are commercial lOCutions. Commercial locations 
include with valet services where there is i.llly parking spaces ill the 
building where the location exists, 

(b) Residential: AlIlocnlions of members of ABOMA and all other locations in 
which more than fifty percent (50%) of the vehicles parked ilt Ihe locution belong [0 

thl;; are 

(c) Valet: All locations that strictly provide valet parking services without any physicul 
purking facility are valel locations and covered by the Agreement covering valet 
service locutions. 

~8.2 The Emrloyer and the Union agre!:! that employees employed as bellmen or doormen will be 
the classification for the where they me 

383 While such work, 
all hours worked at the location/facillty under the Agreement 

covering that location/fucility; provided, however, that where un Employer transfers an employee 
to another localionlruci lity under the rrovisions of Article 18, sllch employee shall be puid the 
highest wage mte in effect under any of the Agreements the employee works under. 

39.1 The Employer hereby agrees to participate in the Teamsters-NiJlionaI 40 I (k) Suvings Plan ("the 
Plan") on behalf of all employees represented for purposes of collective bargaining under this 
Agreement. The Employer will make or cause (0 be made payroll deductions from participating 
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M'''''_'>'" wuges, in lU:eordance with each salilry dererral election to 
compliance with ERISA and the relevant lUX code provision:;. The Employer will forward 
withheld sums 10 the Pian at such time, in such form and manner as pursuant to the Plan 

Decluratioll of Tmst (the "Trust"). The Employer will execute a Purticipalion Agreement with 
the Union and the Tmslees of the Plan employer participation the Plan effective prior 
to any employee deferral being received the Plan. In addition, the Employer agrees to require 
the payroll system provide separate paychecl-. deductions so thut Ihe Plan may allow purticipant 
loans. The Employer further agrees, ill such times as it is udminislrativcly feasible. 10 the 

I system 10 provide paycheck deduclions ~o thai the Plan may allow after-tax 
contributions. 

40. J Once employed, no employee shall be required to take u polygraph, behavioral analysis, 
check or other te~L 

40.2 for poners, may not be required to perform janitorial in 
accordance with past may be directed to clean immediate areas vj:.;ible to 
customers a~ well as office .. Employees who .Jrt': not classified U'o may not be to 
dean restrooms, as the or rest rooms is not unl! work. 

40.3 An employee muy nol be or disciplined because hIs/her earnings have been 
to 1\\10 (2) or less wage garnishment deduction orders within one (I) year. 

40.4 Pust practices cur washing will prevail at euch location, that an must 
be reHched with the Union the wages, hours, terms and conditions of employment ror 

circu I11slances: 

(a) where (he method of cars or number of cars to be w41shed per shift or 
otherwise is 10 be substantially 

(b) instituting car at any location where cars have not been washed the past 
twelve (12) months; or 

(c) instituting car washing at new garages. 

40.5 and alcohol testing will only be pemlitled for probationary employees and reasonable 
suspicion under the terms nnd conditions of the Drug .Jnd Alcohol Pol and Testing 
agreed to the Employer lind the An Employer acquiring a location pursuant to Anicle 
33 (Ch41ng.;: in Ownership or shall have the right to one (I) Drug and 
Alcohol or lest to the policy and practices within the acqlliring 
employer's first thirty (30) days of employing employee. Under these circumstances, an 
acquired refusnlto submit to the and Alcohol or test shall result in 
termination of employment. Positive I(;SI results rrom the Drug and Alcohol lest ullder these 

,rn,d'l'n'-'"H' shall be handled in with the terms of the policy and 

40.6 An acquiring an location pursuant to in Ownership or Management) 
may conduct a Background check and refuse to employ an individual whose Buckground check 

such circumstances the conviction of u Class:3 (or more Felony_ If the 
background check results in the refusal 10 employ the the fonner employer is no 
obligation 10 retain the rhat the former employer cun establish just cnuse that 
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it would not have otherwise to a violation of company to 
disclose a 

40,7 On or after November 15.2016 the Union agree', that in the any is executed by 
the Union with uny other Industry Employer which provides for u lower wage rule, 
reduced or conditions than !ho!'>!! provided in [hi, then the 

''''I'<"n";,,,,' may have such lower wage mle", or reduced or changed 
substituted in this Agreement. The shall written nOllce to the 
Parking Association In the event \0 this for any 

Employer, or any huo;, not previously been signatory 10 an 
with the Union. Upon of !'lIch the Parking A~sociation agrees to 

/"",'.c."""""",,, to thi" If Chicago Parking 
the Union, then 

40,8 A who this 
to adopt thi., shall be mad!;! by 

and ABOMA shall in (Urn notify the Union. Such notice shall 
Slutc the name. amJ locution Ihe bui Iding to which the election applies and [he n:.lme of lhe 
Employer. 1f any building which is its who tire clivered by thLs Agreement 
wages higher than those provided in this Agreement shall desire to adopt this it shall 
not reuuce such wages during the term of this 

40,9 On the next scheduled pay period after separation of employment. an ull 
compensution owed accrued and llntl,ed vacation and accrued and unused 
,\ick/personaJ days. and appl contributions will be made to the Teamsters 717 Health 
and Welfare, Pens'lOn and Legal and Educational ASSistance Funds, This puyment shall not 

basis for the obligation to make contributions 10 Pension Plan the 
last of active work, 

Of certil1cution standard 
at a loclltion, 

recall list. 

imposes a qualification 
training, Of other 

will be laid orf 
at the time of layoff a vuc:mcy exists for which the employee 
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THIS AGREEMENT shull be binding upon and inure to Ih~ henefit of the parties hereto and their 
respective administrators. executors, successors. and assigns. 

THIS AGREEMENT shall be constructed as divisible as to each Employer and the failure any 
Employer 10 abide by the terms hereof shall not 10 lenninate this as 10 uny other 
Employer. No breach of this Agreement by any Employer shall operute 10 subject ABOMA or another 

to any legal liability to the Union. 

THIS AGREEMENT shaH go into effect November 1,2021, und shalf continue in full force and 
effect until and including October 31, and shall continue thereafter on an annual busis from year to 
year unless written notice of desire to amend the Agreement IS given either party sixty (60) days prior 
to October 31, or sixty (60) days prior tu October J I of any year. Employer agrees that 
the Parking Association or ABOMA (if it is a member ABOMA) shall burgain any ~uccessor 
Agreement on the Employer's behalf unless Employer written otherwise to the Union. the 

Parking Association, and ABOMA as appropriu[c sent via certified mail ~ixty (60) days prior to 
October 31,2026, or sixty (60) days prior to October 31 of any subsequenl year should this be 
extended. 

EXECUTED at lIIinois, 

FOR THE ASSOCIATION FOR THE UNION 
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SCHEDULED A: The ABOMA Member Buildings 
(Employers) indicated below have notified ABOMA that 
they wish to be included into the collective bargaining 
labor agreement by and Between ABOMA and Teamsters 
Local Union No. 727 effective on November 1, 2021 and 
covering employees as define in Article 1 1.1 of the 
collective bargaining agreement. Report date 1/18/2021 

Building Name Building Address 

1100 Lake Shore Drive Condo Assoc 1100 North Lake Shore Drive 36-2706360 
1110 Lake Shore Apartments Homeowners Association 1110 North Lake Shore Drive 36-2706360 
1300 Lake Shore Drive Condominium Association 1300 N. Lake Shore Drive 36-2802902 
1420 Sheridan Road Condominium Corporation 1420 Sheridan Road 36-2695462 
1500 Lake Shore Drive Building Corporation 1500 Lake Shore Drive 36-1070040 
1550 Condominium Association 1550 Lake Shore Drive 36-2969127 
1555 Astor Condominium Association 1555 N. Astor Street 36-2914087 
1616 Condominium Association 1616 Sheridan Road 36-2729391 
1700 East 56th Street Condominium 1700 E. 56th Street 36-3958004 
200 East Delaware Condominium Association 200 East Delaware 36-2919061 
2500 Lakeview Condominium Association 2500 North Lakeview 36-2806277 
2909 Sheridan Condominium Homeowners Association 2909 N. Sheridan Road 
3150 Lake Shore Condominiums 3150 N. Lake Shore Drive 36-2948124 
3180 Condominium Association 3180 North Lake Shore Drive 36-2808390 
33 East Cedar Condominiums 33 E. Cedar 36-4066507 
399 Corporation 399 W. Fullerton Parkway 36-2236866 
555 Cornelia Condominium Association 555 West Cornelia Avenue 36-3091276 
990 North Lake Shore Drive Condominium Association 990 N. Lake Shore Drive 23-7271481 
Americana Towers Condominium Association· 1636 N. Wells Street 36-3012680 
Carl Sandburg Village Condo Assn. 
#1 (CummingsIDickinson) 1355 North Sandburg Terrace, 36-3030049 
Drake Tower Apartments, Inc. 179 East Lake Shore Drive 36-2080979 
Faulkner House Condominium Association 70 West Burton Place 36-3055822 
Harbor House Condominiums 3200 N. Lake Shore Drive 36-2880374 
Horizon House Condominium Association 5733 N. Sheridan Road 36-2596126 
Lowell House Condominium Association 88 West Schiller 36-3055822 
Palmolive Building Condominium Association 159 Walton Place 20-3754457 
Park Astor Condominium Association 1515 N. Astor 36-4367429 
Park Tower Condominium Association 5415 N. Sheridan Road 36-3021311 
Sheridan Tower Condominiums 2930 N. Sheridan Road 26-0341852 
Shoreline Park 4950 N. Marine 36-4456917 
The Residences at RiverBend 333 N. Canal Street 36-4516292 

31 Buildings 
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of Understanding With Respect to Collective Bargaining Agreement 

by and Between AHOMA and Local Union No. 727 etl'ective on November 1, 
2021 and covering employees us in Article 1 1.1 of the collective bargaining 

ngreement. 

Should an Employer mandate employees vaccinuled us a condition of being schedLlled to 
(subject 10 medical or good faith exemptions), in \vhich case upon proof of 

vaccination the Employer shall pay the employee four (4) hours of pay shot including a 
booster. Employees who to be vaccinated shall laid ofF. 
The following stipend is only required if the Employer implements the above vtlccine mandtlte. 
Full ·lime employees who have a regimen of COVID vaccination shots 
OClober 31, I, shall a cush stipend of S 150.00 lime employee shull receive 
seventy-five dollars ($75.00) submitting a copy of the Vaccination curd 
issued by the vaccinution site. shall have until November 30, 2021, LO submit their 
vaccinution card or shall lose the right to receive this stipend. 

The Apartment Building Owners and 
Managers Association of Illinois 
("AROMA") 
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